HTITT ARIQD Gford o™ STIYR
FHTH—T—5( 03)T BT / Fifacii—25 /2024 / L3 64 fadT— 09 319dl, 2025

Pivcdd Tl =g fasifa af 2025

o yferd oRfiFRey dar M, 1989 (T wIea) & WrT qog # [Afgd el &
e oRerd gferd & fafit Rrar/gfe d siReae (4ferd qREaR SiiUR=R / a1dd) & 1469
Ra ugi ox welf & forg T arrar e (iR deved daer)-—2024 # Ther ® rwafial &
TS MATH—U (online application form) ITHET fFy ST €1

qE ATAGT 9T Online ISibd 7h! Afads far. (RISL) gRT Hatferd W s f&ae,
E?Fc.' CSC (Common Service Centre) Td faFT @ JadEe R fasfa @R w=i #
YSHIRA 8 T¥AR fR1id 28.04.2025 | 17.05.2025 T R O €ad @ | (20 fRaw)
AATHl B FATE & A 8 b AT ded & aAf<d fadid &1 g<oiR By fa=r
g WHT # 3l e &Y | e U WRA @ aifvad fafd & gvEna fAid 18.05.2025 |
20052025 T% (03 fe@w) amdsa o # WAEE /I YR &g dodse W foid Sua=r HREw
STRATT | S99 Qd I1 U%ard e oa A A ff R & woee o urer WieR T8 31 s
e 9 # F gur g iR gew 300/—Fw oiFcsd ST HIAT BT Safad
e /gfie vd ug # & dErE /3 gurR fdar o 9@ | swe afaRe siFaR amded #
&l geR @1 Helee / gRad WeR T8l fhar SR qon G fasi @ e &1 |awgel il
gt ¥qg BT BN | SMTde U # W /Jf GUR BT ¢ B R Y& fHar SRem |

ISP FRT B b 81 foren / gfe & forg sndes fasar s e

T & IR QY W08 /2025 # Iffa 2| felt off R o Rafy & saw v emewr #
aftfa raem=l @1 1 Af<TH A= SIRET |

1. 3maed ufshar —
L JFegd Mg B » far s @ SifveEw 9l

https://recruitment2.rajasthan.gov.in W Recruitment Advertisement WX JUdel
Apply online link @I Click &% 3fdl TH.UE.3N. Ulcd http:/sso. rajasthan.gov.in &
Login &== & Suxd Citizen Apps (G2C) & Su@&l Recruitment Stack2 &1 aa9 &=l
BT | 596 a1g el Apply Now W faeies @vm | afg areff g=1 OTR (One Time
Registration) & & IR GSilIF Yo o1 a1 foam a7 ar anadi & |wdued OTR
(One Time Registration) ¢ T 3/U+T Category @ & T &1 faaRor Tof ova Yoo
BT A BIAT BRI | IAFag emaes § anweff @1 OTR (One Time Registration) &
g T T$ Category @1 R 9 78 59 & o™y &1 i@ R &g fae| o
arft OTR (One Time Registration) uf&ar &1 |m@w & w¥| OTR Uf&Gar & g1
PR B 95 3] SSO & HIETH W IMMAGT B W | 59 Bg Il I wduLH U
CET (R d5vesdt <iaa) &7 3iiFeie ndes usl &A% (Application No) &of &3
BT | eneft CET (RfAaR v oaer) o7 SiiFois+ smdgs U= 319+ sso ID (Rraw
angedf ¥ WSS @1 amdes WRI) Login #¥a Recruitment portal @ My Recruitment
e W Click #R U< & daal 8| CET (iR dvsll ofaet) e & Siiars
AT 9 FHP 9 sso ID B fiwd gR1 CET (MR ddvedl dde) & ST 9
Verify far SRR | Verify 81 o9 @t Refd # smaes o3 Qo | gy o # S6a
gRT OTR 3 &5 &t ¥ i yelfa =i vd S+ Heem 781 far o da | o
WWM@WWWWIaﬁﬁﬁﬂﬁFlnalsubmltaﬂﬁ'&‘T
araeft 1 aiiFas eded BHIB SFe 8 ORI | gl & g9 IiFesd 3maed uF
BT fie 9 U™ g @ o 3Ry |

n. 3l UHARI Ui Yo o BRa vg 3 fhel uide srerar gfawem &1 SuanT
e BN |

m. gl UHaR Sl Yo B YA Aded @1 ifom fimie @ yd ghfEd o |
aﬁﬁﬁﬁrmaﬁww@aﬂanscahonfﬁaﬁaﬁ?ﬁfﬂwwﬁ
B P AT s OTHERT W@ e @ 8|

IV. dSd 307 WF BT 8 Aldsd TR Ud $—Hel AMME.SL. ol By q $9 [el 95 |
AUl FAY MG # GOl A TR Ud §-Hot I R & Aol ol B

1

¢

___,___,.---'—""




V. 3ded Bl AR MASH Y & YA AATST 3MMdeT U BHdb MaeTH WU F
g B8R iR Af 3mdes um @HAG (Application ID) sifdd a1 wie wEl gam &,
9@ A U8 € P IudT andeT U Wier A6l gaN B | ded uF & Preview &l
TS BT submit BFT T8} HFT SR |

vi.  onrfefal g fAuifRa fafdr ae siFesT amdes &xar aiffard g, fasdt off afRfRerfa
H TpaTS 3Mde- WIBR Fa) fHar A |

VI  3[d<® &) 3MMhed R 99 PR fFdl TR &1 $I§ ¥9WT & af Recruitment
Stack2 =X @3 & Helpdesk Number a1 E-mail &R T &% | 37 goqansT
TR 0141—2022241 U4 3iFoge 3agy Heel waRm & fow fUegd SN
9352323625 T4 7340557555 UX WP BN |

VIIL 4S9 *RA U9 W Yoob o1 IR oY BUF 50 /— Hed s—3F fHaa @t dar

N ek & wU H 7 BN, R B grT Wiie SR &1 e |

(1) SifFeTsT e PR 9 gd IMPed ¥ AU P ol B [P g8 o gfor srfie
iﬁmﬁﬂqwas(amwﬁfaﬁ ﬁﬁﬁﬁwmaﬁﬁaﬂﬁwqﬁmw
S w @ de @ e Ady (instruction) &1 AU Jd& 3TIA B oid Td
AFATST 3MdeH—u= 3ifa¥ §U I Ao ¥ Yd 9! glaftedl &1 file 3rse urd ax
TR & W & wdfl ufafteai wE vd got v & v 7E €| eifega W T raed
o= &1 foran gen fire wiR® Erar uden & W99 W A1 a8 |

2)  omdgdl B wiar el Ul @ Y B ST B P Wers & AR o | SRR
it & T epwedt S sERET wf @ urmer gof wRa @, R ot @ Rfdaal &
faeg amded &) o |

@)  ImIGdl B GAaE & U I B WRG - [HIARD T O AT B B g

www.emitra.rajasthan.gov.in I SUT & |

(4)  Online application form ¥ H#%<T FIfSd AT 7a%T BT B | B LI Toad Al
gel WRE W nefl P ST g PN IH UAET H udw AE I S, et
SRR W afagsd @ 8l |

2GGTRIE Yodh—

Fiffie (F—2) foamT grr St aRux wHie us (3) Fifid /H—2 /202304443 315
19.04.2023 @ FRT 3RARMGT BT 39+ SSO ID gRT AT S & 918 THaNg USiia= Yolled! (One
Time Registration) i@ W wex fgaR iR ooiom gee w0 @ fuiRa -
R a1 o= g s & ARgH | AT ST HRariT—

@) | v 37 g @eaR S @ s o /AT e of /o= 9| 600/—
TR P AP 5Y
(@ oM & AW wEeR S & e of /afd Aeer o, anffs | 400/—
wI ¥ HHeIR T /SgfEa i/ sgfEa st

CET (WifitR dvedt vige) wiem & IiFaE- 3agT H3 @ QR (HaRg Guiias Jored
(ég[n:ﬁ“g‘e Registration) @R[ 8 & HRO §H 3MAGT B AW WA JT ¥ BIg GO Yoob
|

3. Wil B Reaw ug

e /gffie 4 FaRa Iex dfiaT & IgaR IR Rad usl &1 oM FFrgar @t 18
21 37 9ol # Iche REaR! @Ie & foy siRfae (eufie) ug +f wffaa 81 e fag srem 4
s I &% gue A magd U AT Ry Ag | aifaR IReTT ISg ISR gRT H—aHY
TR SR MRUER fFar war 1 T grr Al uel @ dwn # R o ey w uRadw
far o\, forae forg gue & fagfa SRy 780 @ Smaft | 9 sieda 3ifuRer / arad
& Reaa ual &1 faavor aRRe—"31"(NTSP Table 01 to 02) TR ™ 2 |

4. SAREOT—

(@) wfgemsit & forg—

faenfa Rfaqdi § #feen spafRfal w1 33 ufdera smeeor &0l (Horizontal) w0 & garigaR
(category wise) © | Afgel apufdfdl &1 oMReror 9 wEfya yart # et 9 enaedt B, euifos
w4 | FERISTT far SR |

z

g

— a



Y WHR DI ARGAT F&1 Th—2(1)S1idt /T—2 /2003 &6 01.10.2024 & JIFAR el
ol § Afgeret & fay Swied 33 wfaera mevr § 9 8 ufoerd fayart & fay sik 2 wftea
fafee= fAare (qemeyan) After snafdial & fag 8rm| fver ve RAfte=r faars Afger anafd
D U IfBAT o AR P URIT HHIG -7(2) SRl /-2 /96 /Ure fa+Th 13.01.2016 &
ITTER BT ST |

foret avf—fady # ursy srerar SuyeR favar ok fafke=~ fare wfgen snafdfal & Suaer = &89
B A A 39 UeR RferT RfFwal S ot @ wfgen srafefal & w1 R U=t Rfaaar
qreaTaadl ay & forg aryfid &) @ wmanfY |

TEIHRO—aT e B & Rafd # \er wfier gRT 9IRY ufd & 9og &1 &1 g 9
g aRagear Afzen (fdars fafte= afean) @i fdae fGwes &1 <Ry e/ et gvqd &t
Wlmmﬁmﬁmwwmwm/%ﬁﬁﬁmﬁmﬁ
< fifdr & 9 &7 uRge AT BT |

fedl it (Fm= /o w0 @ FaaR i /g / g St / SR3/ THE) B Suga
Afger sreff Sueey T8 BF W U9 Uel B 9N o & gHy il ;¥ R oiem | faarfa
Afger sfaged B o U & W @ a9 WM & qER )OSR S gEer uF o (@r,
ST / 3T STarier / 1 / TadT / i 0 | SR a9) UG B e gem | ufy &
M @ SMYR WX XY ST JATOT U5 JRE™T &1 gfte & Ay =181 &nmm |

(@) agd A & forg—

o R a1 (A SRSl F ien) oW, 1988 & UMl @ SFER Yayd
el & fog 125 ufoed U IRfET 2| &1fie favmT @t sifeRgeeT % 5(18) SR /T— 11/
84 Uie 11 fa7ih 07.12.2022 Ud 9Rua f&Hid 12.12.2022 (& faAi® 27.022023 & AR ¥dUd
df el & ford RRATAl &1 amReror ARl wdil A weafar g | el af faRy & oy ok Sugaw
qayd 9@l @ sueeErdr @1 ¥ H, S9a ford 9 UeR IRfa Rfdawt wmmr ufdar @
FTER W SRR iR RGTAT 1 99 F=AT 31Tel Wefl 99 H I @7 SRR q7 acard
v Rf9adl a9wd (Lapse) 81 WIRFM | aqd Sl & ford @1fifes fvmr @ siftsges s+ie
. 5(18)d1HD /b—2 /84 Uc— || faib 17.042018 T WG Td 22122020 & FTER
T o AR B | FIfe 3T g R SN SfeRgEeT %Wie U 5(18) ST /T— || /84 U
v f&Afd 01082021 & AR “oyd W% & Hof # afdg ST § S gu 2 9
e 1 o B ol Fardt 8, Afiua 2| Saa Sfge & SIER e I5g & qa
Frar vagd Al @1 & yagd AFE o &1 am fRar SR |

“pTE Afad I MUl YT ARG BT B gzAq ariga B Tar/ T § a1 el U
¥ & frav—fiax Jaifiga & /& ¥ R IS0 W TiRerR ¥ FRET guer o g ax
form &, g & fofg Mded &= & urd BN /B0, fbg UR¥EYr 9 U@ SY wqfad gl
U & el HaIIgia Bl YHIeT U $HeAl 81 | Ife i aqd 9 e FRew yamor o
@3NH) & R W AT AT/ PR © IR gafde wagla @ 9d gufa a8
ST /RN g @ gfed oiffert uguenr Femaf B RIfYE wR wam R SW SHe!
Jar=gia & Q1 WE Bl fFd FTemay & fior—IoR 98 789 &1 & fore ergena far s |

‘gfe & qg & fau gfaarft wder afda @ & forv wo ywava § <gAaA od®
I 3 /AT FHA 3id, Siel el A [T By T 8, @ ulm ufded @ qagd dfe @
JgueTeErar @1 ge # SR ufg uferd e guT war | | ger fafed, i A swaw @,
w1 Rifdrefiexor «aqd dfet @1 faar s

foreit saqd dfe gRT T & offiF fdt off dre Jar # e ®ieR R o1 & 915
g8 Yayd AfFe & wU H quAl Ui (Status) @ 9T R I8 Had Adad  (Civil
Employee) @& &9 # 81 AMT SIQIT | AT A A6 & WY H <A MRETOT BT A U< HIA
% WM Ab qaT B (B U8 IR giaeT WieR R BSOSl aqd 9He & w9 A7 Big
A IPT UT R BT ARTHR AT FATGT FHSTT ST, IR Sredl il & U UGl & A ¥,
el ffeml # = ug @ argwa o FfRa fear man 2, fedt agd ¥fe sv1 fF o9 W
AT 89 & ®Ru, Yaqd e & wU § ARE F AOBR FAG g e FHI S
W= I8 3R & afe iz aqd A Io TWeR & T fH Faes a7 757 w9
qﬁﬁﬁaﬁ%%ﬁaﬁwm%aﬁ?mﬁﬁﬁummaﬁ TR TRBR & M URM™H

o § qd, faft uq Rrae fod Sae smace f&ar & & ol smaee &1 aigar
wa:‘ahwntﬂ/ o g @qﬂwﬁgﬁﬁaﬁﬁmwwwmiﬁmé
fagfora =81 far S | oqd @ 9 oM WReR & ofE Afias /wfer / arens /

J ¢

—




aed MR R yAMARS fFar war € A qayd Ao gait @ s 9 fagia wEl fear
SR |

WG qd AfFF o & friid I el BT T HMET SR Sl o fifde dar

()
®)
)

(=)

()

(qoqd el @ smie) W, 1988 B W 3(@) @ ST aR|IRG B |

rggfad WS/ ggfad Sieonfa @ fUwsT o & snafdl o FaAgaR TReTT &1 A
& SR |

FIHE T o R FHS TH—7(1)Seid /T2 /2017 faHAIE 13.022019 & TAR
AT I B A 5% STRET T BN |

FIHE T & IfRgeT HHE TH—7(1)SIid / T—2 /2019 f371% 20.10.2019 & AR
I @ B U argeff e aiffed 3 8.00 g ®UA dF AT SHA A §, S AMIE
T FAGR T B I AT BT 10% SRV < BRIT |

ARG =g Td ATBIRAT 47T, ORI WRER &1 AREA FH1d Th 11(125)S191. /
SIS/ AaTeifa /2022 / 75500 {3 12.01.2023 & ERT INRAH g &l fUwsT @t &1
I g # Swaferlt (g JveR) wHR™ B . 92 W wfEfera fHar mam B
Gﬂﬂﬁﬂﬁ@ﬂtﬁﬁ?)aﬁaaﬁaﬁﬁwaﬁa%aw@fa#a%wﬁwaﬂméu
BT |

I Raaret #IT 3 Rfed 2 gfder uel & forg sre 4§ g s @ s, s
oy 3remT & andes uF WA fFY S | S Raars! Ik & fAU R usi B9
= St @Y srgueerar @ Refd # 391 Ukl o sFRfe W gY W gfdar | T
SR |

PIfE T B JIRgET BHG TH—7(10)S18Id / T—2 /2023 &I 28.07.2023 & ITER
froer aif, aify Rwer ot @ ur ik Suga st Sueer & &9 & Rufy § s9a fog
39 oK ARfEa Rl & gearadt OF wdl auf & forg i fasar S | i it
guT @ I & gearq VT S @ Ty Rfdwdl ar gfdar @ Srgar w1 SR |

(31) ISR I @ qTeR @ e

RIORRITE XS0 & JTaT g ol & JqfId Wit/ SE™fad sienta / fwer o /afa
foser @l /3o w9 | HHGR I B IRl B AT o BT naeft AET SR |

5. qaHE 3R e

- R @ SwI < a¥ @ e @ forg uRfemE gleonedt & wu F 14600 / —FT

AR 9d aTR#@% (fixed remuneration) TF BT | T¥d WIdd a9 JART & RGNS &

AR
W TG B |

DT gg @ AT 999 sf@al Ta—5 (Pay matrix-Level-5) a9 & ARUAIgAR 3

6. et ¥ T/ et / BE

() 3geft WRA B ARG AT HAUT AT Yo BT Yoo /ANRS BIFT =1f2Y |
(i) 3rFfT BT JTRY Al F = e F1 IEERe T R ORI B CHwGE BT 9H

BT IS & |

(i) ~gaa Refdre Avaa—

fafr g wnfdw 9 grr A @ W, Frger Ree vy @ ar A § @R
JDUSY AT GHGE AT WHR ERT TASHE O¥T 124 FHem Sl

(i) PICT $ISAR TS I G/ %g JMAGh D UM (LMV /HMV) QT S8 SIRMET arge

fRFT® 01.01.2026 & & ¥ Y HT 9777 TN BT AMATS 2 |

(i) Mg HH—

RIS gferd iRy |aT 99, 1989 & FIW—11 & R SW oY ¥ 9 mISdh &
forg o1 af &1 Rif¥rem yam fbar mar © T Y B AUMT 01 AN, 2026 Bl IR
HAHR TR & ST |

P (Yferd sXEaN RER /aed ) A & fog

4



= Y & qe @1 o= | = i & q@ &1 o=

q&Y / |igam RSl Afger
R ~ 01.01.2008 02.01.2002 | 02.01.1997
iga‘;i?% AL/ T /A 01.01.2008 02.01.1997 02.01.1992
IR WBR & HHANNG] TG Jd
gfersr iRl / dHaRal & 01.01.2008 02.01.1999 | 02.01.1994
3 _
yd AfH 01.01.2008 02.01.1983 | 02.01.1983
Pivcad (Treid) IagHl @ forg
= fafSr & 9 &1 9= ﬁggﬁﬁam@aﬂw
i (category) & Bl (RgAdH Iy fafey) (ﬁrﬁtr) k!
&y / Aigel gy Afga
AT | 01.01.2008 02.01.1999 | 02.01.1994
iﬂ@%wﬁf-/ THA. /., 01.01.2008 02.01.1994 | 02.01.1989
Wﬁ !ﬁ”a;./” ﬁasﬁliai[l i a\j" Wﬁ a gers 01.01.2008 02.01.1996 | 02.01.1991
TIgd AE 01.01.2008 02.01.1983 | 02.01.1983

@) INRF FUgTS—

RToReI Yferq srefiever Sar e, 1989 @ fAH—14 & AR SRR @Y TS, AN

&1 "9 Y g PR 8T sifary
T kR KE
Ty e
- 168 JH. 1523141,

, _ faT Homi—81 AN

%;)cw U (B gou 5 @ TR—-86 WAL Y et

(& BT Gog F W I 5 WAL
%12?11? o (Pae Al & : o 47.5 f.

He—

1.

s M= &3 @ forg Swigw aftfa eRIRe Avgrel & guR sr™faa i/ srgfea
SIS & 3] SuTel el 81 € o 8 I% Has 9 9 A 5 9L B 8C < Bl |
ugTel Ud offearell & @ nafdfdl & forg wowers gferw iRy dar oM, 1989 &
Fm—14(2) & =l AYgUE BT |

v Afeen sl & forv fuiRa =maa S 152 AL wd o9 47.5 fban & &
TBR @ B <F T8l Bl |

Rifecaada Amgs

. Tiffe R g wrem e 3 owey § o Ru-fde swie ww2()efHie /

F—2/2016 f&Ai® 13.032020 B AR rueft A ~Fw fwe gfe J1EswR sifE) @ik
J2(3TR 3ifE) B =IfRe| 9w gEe e SN gER @ W O T gER @ qE aEl @
a9 gftc 6X6 (S8R 3if@) auT 6X9 (F30R 3if@) BT Afard &)

areft A w9 9§ SIFTe®, Yo WReA aral Ud vl iiRe Rt <l 0 & gaa
BT 1R | areft AARYE WO | IR A€ e ARy |

Igefl & ged MW #H <ow (knock-knee),TH el €S T (varicose veins), Himas
(squint), <drT (night blindness), ¥ 3Jfic QW (colour blindness) &@en®x  die-r

&

'—_’_,__--ﬂ



(stammering), B \¥ad (flat foot) &A1 (Hernia) ¥ed Wiger® (surgical problems)—ar
3 Py fAgGHY /-4 ST Feieg Ured H a1 81 (any other deformity) &l g1 =13y |

7. Fgfew & fog srargar
(1) fH=A o9 oy /aften SHicar & el T 9 afde shfad afeq /9fa & gl
& forg ara &1 /= SaeT | B speft @1 g oM @) SRiATE 9§ Be 9 o |ad! ©
e WRPR A< B 6 v o & forg fadiy emaw & |
(ii)Qwaﬁs‘ﬂﬁsw:uaﬁﬁmiﬁﬁ?rﬁﬁm—os—zoozaﬁmwﬁmmz@ra%wa‘r
Jar # Fgfad & forg o 98 g <1 | IS gl arer fB oft eneft @1 fRgfaa @
fore a9 ae ffEa & wwsm S, W9 9@ 5 01—-06—2002 B e SHS el &Y
e # gerN T8l B | el R oreff & Ytk uee 9§ dad e 99T © fag
el T gearerdt vHd 9§ Ue 4 3@ Te U9l B © 98 §eal @ @A 9 d
TUET B Y 39 YR UQT gU dwEl Bl UP sobls GHsll WG | fhdr spefi @t
HIH B Gl AT B T B FHY QAT T BI, S QaiaR y69g | a1 g3
3R f:3R”H BI, TOUHET BT BT SN |
MR WWHR & URUF FHIEG Th—7(1)Seq /1—2 /95 /urd—2 fa=1e 02012017 #

(iii) =afa srafdfal @ forg IoRAIM TSR & uRUA FHG 9—6(19)8—13 /2006 fawTd
22052006 & IITAR TH URTT & SN BF &) A & v da § Hygfad =g
gqmﬂgﬁﬁﬁmaﬂwwaﬁmﬁﬁmw%mm%ﬁwqaumwmw

I

(iv) ot +f faarfed apxeft &1 ygfag & forg am =12 arm siem afe S9 o RQaE &
Y SE WIHR & a1 e |
WGV 39 99 & JaIoF 5g 89 ¥ Jgl a9l 8P W1 qoel Ufde e, 1961
# 2| (Aot UaT 28 SH 1961)

(v) manT/wil 9re iar 3 el wverm gRr foesdl ot wdiem & afaa (debar) fB
W amaes o9 aftaa (debar) 89 &1 3@fY amded = witg @t sifvaw fewie a@
FAGT 81 8 ©, 39 U &g oG TEI P |

(vi) ImRfle gl ¥ forey /e wawell @ 9eg UM @ aRu g W wwfia
gl § ifie AWrT & aRaa @wie 9. 1(1)@if® /$—2 /2016 faHid 04.12.2019 TF
Gﬁ?ﬁqu 2Q2)@fie / F—2 /2003 A% 02.03.2020 # affq fFAdEl @ wR

T gfore gEmey wWR R OIed Rt @ vl swe & Pgfla @ orfard &
ﬁlﬂ*ﬁlaﬁﬁiﬁaﬁaﬂs%ﬁwwﬁﬁwﬁ% ot SRS e 9 i
IR Tu 3 A T Biew § IMRIRG TSR FT Sooid AT BN | TH0T w4 A
ol gom & o Sua Rl At ave ¥ AR gur—srgEue § et € urr T,
ﬁ?ﬁﬂﬂm,aésmm,mmmmﬁ%aﬁgmﬁﬁ%ﬁmmm

|

(vii) foRad odier /eiRe <&ar v Aiudld e 8§99 U3 SUART M B g
HAMER YAl / d9913C TR Yy 9§ YHIRE & TRAT | anaeft 31oT Jae—u3 dewise 9
g% (Download) R+ =¢ sso id ¥ login & gl Reeh< Uicd (Recruitment portal) &
SIS TR Wdhd & | Ydv-ud Gl o el & §—9dl g El (E-mail ID) U9
ores Aersd Fav W ot Foft SR |

8. Wal &g 999 ufear—
PCTA U§ W gYq o Yferw arefieer dar aH1989 & oW 25 wd
TSR gford SIfSfae 2007 & 99 28 (3) & WAETMIER fhar mem |
T & A= TRl @ aiept Y o PR @ sme—

& BT =T BT BT
) | () (ATA)
faRad wO&T (OMR Based) 150 %0
_ BRI AGTHD
TRIRG <&ar /Acte T (PET/PST) (Qualifing) (Qualifing)




| TEAT TOET (Proficiency Test) EIVEE 30
fady argar (@A, sFTe wE o o el

fawal & e/ Suf wra) wHr uF @ IR W) 20 R, 7B
JTafed 3i® (Special Qualification)
3l BT INT 170 180

9. forRad ufem (OMR Based Test)

foraa o¥ier @1 g9 U= 150 3! &1 BhM, o a¥gfTSS (objective type) YHR @ 150
ge B dor SEaEE 2 g @) enfl| AP U Bl WEl SR oF W 01 b o BN | Terd
IR S W g & forv MuiRa 3id &7 25% 3id HIeT SIRATT | URH U5 &I UIGUshH, 3idl &1 fdaxor
T GG 9T & el B der R eei-

AT — fawg Y[ | 3D
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i wfar @ Srgfaa o wifa ot @ el & forg 36 UfiRTa ofd Ut @A Sifamd B |

BT D I8 B AGHI & Uy Qs 01.01.2026 ¥ b q¥ Yd &1 91 govl w@IE qY
FERT AT (LMV /HMV ) SIFT BT STaedd § ST Seral geierm # afeafera =& fobar s |

qeraT e @ graie sifaw wae Bq aftafera Y S| cerar wdenm # fauiRa
UTTich 3ot -8l dxe arel 3nefl ey 9 SR qerm wdt @ o\ =aw uithar #
affera =81 fhd SR |

favga faavor g e Hw@a—08 /2025 &A% 03.04.2025 # afdfa 2




13. fady A & smdfeq i

FHICTd Yford GREAR ey U & JWIffdl 31 IRINSG Serdr vd Argdliel o Iirof
B B W AT gar &g YA TS B AR W AEER 36 (3fShad 3w 20) gaH B
SIRAT, et o sifom T9e vg @t SiRelt | faRiy arwar sg PuiRa ol § <ame saivnie
AR TEY T—

T
B | YEIOT T P A0 3iH
1 | S AT Uy 10
2 | d— AT 9y 08
3 | v— yHor uH ) 06

BE
4. | Sar safey b
1 | BETE H RO} 3 99 9 a1 o WX 10
2 | B9mE § AR 2 99 do Har 29 W 08
3 |eMe d ARk 1 99 9% ¥ar o W) 06

gfera & wwf~ua faval § </ saifey urer angeff
#4. | fewmr /safer ure IH
1| fofr g1 wnfaa fodt wroar e favafdenaa @ e 99, e 10
fagm 3k fSRea BRATE # THCH, TATIENL AT TRBR GRT THHE
HI=AT HItd \’-JINJCIIL -

2 | HrFE ERT U fRdr off Aruar wid fdvafdemey a1 WRGR gRI 08
TG B B9 H AVl WS ARaaT § wex s, guer denfi),
Solggiiad, AISaY G ngmmeaﬁaﬁsﬁ?
%ﬁaﬁqﬁ%ﬁmﬁé’r%ﬁ@rwﬁ|

3 | Al gRT wfad el Aruan urar feafdeney | $uex a9 , JE 06
fasm ik e BRR® & o o1 R gRT aGAwer A=l
T AT |

Ae— 1. SE A § 9 erpeft @ g R g o <1 &1 ARy avaar @ 3! # o
 forg SugRT BN |
2. affal gRT fAdly A & @ WWIOT U U9 wW@ueioa ufodt emiRe
& /A9 GE (PET/PST) @ 697 909 98 @ W& WRgd &x) BT |

14, T A

IRl gRT W weR (felRad odlen, qerar uie Ud faRly ARuen) & urdiel @& 3R
R IIH WK R TR Rad sl & Jgw7 Nansd § 997 g Iod IWAR IR HATd
TH—7(1)SIedr /T—2 /99 f&ATF 26.07.2017 # 2T WRMTHER AR &1 W | 50 WRBR B
T GRTA A UlhaT & IS WR U YMTET W AT IS IRMET ¥ BT ngdi forRaa wen
HWd B g H IO GAT & IR SHD 3P ARG 9 B HeAHB W P o Al A gad
A A SHHI T FARMT 9 & usl & fIwg T fHar S |

15. WY TR0

I A DI HINOT P GG AAGPH] BT OB ASHA dls W TR U HRIAT SR,
mewmﬁﬁﬁqﬁﬁ%ﬁwwmlaﬁwmmﬁmﬁm
TR S ' 3R e A @ Rifecaient @ 9 & AR 6 WE @ HaR S AT ST Fehd
8, S A & are gfad & oIy 9r3 8, Se 9 Ada de g fhe U 90 ¥ | IM9SH
Sit FeiRa w9 & fiaR g7 e & 918 N WRey Weror oy FMuiRa amat &1 931w #
forer e 8, S= Yfea & ford fafecaadda wu @ sy aifdd fasar AT &R S9adt ar=ran
g PY & SR |
Ifia—saa fafecia weor § sguged 9 9F ard onafdfdl gRT ol Fv W fadfiy ARed
9IS e e fAfed oo SRR SRATT | U9 @ReT UK BT Wl el &
fdrepR €l ¥ R R WEfvr F rradr & Reify # uem o€ g1 Ry T warkey

&

..---‘r'—‘_;_"‘




TReor P fATis A Y WIE D WX Sl |ed @ 9T Uid B W faMeT AR @R
GELIRS

16. YHIV—9F U4 IRT Geua—

T g W o Y el & oy, Rem vd o, wee Asew vd faviy dradr sty

I HERIT YA YA B S PRIS S TAT RGBT el WA SR aRT 1 BRIl
QN | A9 & SRR SUgdd 9 S dret 3ngeff &1 & fFemger fgfed &g = A

ST |

il &t wiR® q&rar vd Audte ol (PET/PST) @& w99 faifda o wemor

U9 U4 S WA (Self attested) Toh Ufaferd wegd &= Bt -—

I
IT.
1.

Iv.

VL

VIL

VIIIL.

XL

XII.
X111,

Jerfores AFIAr ® YHEIT U |

3y v (afe Seifore drear wHo—us # oy sifdhd e © )
mﬁuﬁaﬁ%wﬁ/m/ﬁwaﬁ/aﬁﬁwaﬁ/aﬁﬁmﬁWaﬁ
I aEfag ® o oM ot qvsHe a1 wHee IfPeR g™ AuiRa urew § SRy e
T WA GHATO—UH |

FIfie fIRT & ARG HHIG Th. 7(1)F1H®G /F—2 /2019 &GAG 20.102019 & FH H
IMffeh U W FAGR T & MIGH AT 9§ & 4 & facha af @rafa 2024—25) 3 oM
B MR W 3ierga ot e et ot &1 gwor o |

AMITH A ITTHT FHANI B AT AoTHId HHART B9 HT YH0—95 Ud a1 / fammege
ERT SR STafed YHroT o3 |

AP AR FAd BT AT BRd g¢ AR T Jadw gferd IR/ HHar! 1 a8
IDH!T A< B BT TAT-UH |

sifem Seifors draar uTw HRA arell Hee & YRR gRT SR fBAT gon aRe gHe—ua
d Q1 g ufofed afdaal Redert @ aifiRad) gmr ot 53 1 alRa ywo—uz <t
6 WIE 9 3If® g €T 89 ARy |

Hagd df e B9 31 Reft # veiRl / oSt g1 93/ UReR G 97 |

IATH | TR G B g T gR1 = S MEiRa sides g7 Rarn S
o fome & forg @ & &1 (4.5X3.59) 9 Bieh |

faerar & AWel § SH N U BT IG BT FTH WOBRY BT THOT TF UK BRAT BRI |
ﬁ%ﬂﬁﬂ@%%ﬁﬁwﬁa@ﬁ@twmﬁﬁﬁw(ﬁ%ﬁaﬁm BT BT
BT Sl q%%ﬁ?ﬂﬁﬁ'@ﬁ‘Tﬂ@ﬂ(LmfoMVBoth)ﬁﬁ?ﬁﬂWm 012026 ¥ &H 3
%H UF a9 gd &1 SR 81, o qa i |

TR, BFTIS Ud gfer | R fowt # et/ Sufy ure B & g U |

I WRPR @ IRYF HHAIGU.6(19) T6—13 /2006 el 22.05.2006 I AR ITSTHIT Al
# fgfaa &g faa 9w oxmar ST et fsar T 2 | goadet gwmr o= arfard 2

17. e fadw

(i)
(ii)

(i)
(iv)

(v)
(vi)

(vii)
(viii)

fora et/ gfe # g @i /foiv1 & ug Raw € 9= & o sndga—uz werd 8nf |
-3 ¥ ifdha w1 T2 9 FEAN qE B AV | SdeT—uA # sifhd o fh of
¥ UR AT 3FRIAT Yt UTS S UR SMIGT—UF IRAIGd B XA ST | T rerar anqut
AT BT AR TIF GBaT & SR /IIRM el Wl ®R ) Faifug gs ar srgeft @
fAyfad =g umar @ Fyfea sy v &) Y o | afe Saa e g [gfaa &
a5 |1 19 g8 1 TS a1 § B SRd gV MmarR A Sd ariard) e ot |
ARz b I snaga—ual & Yoo o araf) FE @ e |

IS HaT H [ART FHARAT B TR rmeger S sFufcd yHT o UK e
JAMALIH B AT ! AT FRET B A1 el 2|

o9 i & foeeft f avor # wffea 89 & forg amn sierar e war g« ) g
Wer b\ AR F engefl B gde—ud Wi QA iR BN Wav-ud & Mg H
angeff T ger # W e o far sy

gl ANIRG GErar e 3 W@ B RHERI R 9T o | 56 W & a9 e of
YHR P RG], TRING & a1 g 89 &I <20 § IA $Ig afogfed <7 =121 8l |
DAY § PR P AT TATHS AT DI U aTel, WTell SWIAS BT SUIRT AT
SUSHRT IURTY B | IAWET B TRIRAT P I@d §U S8 IMH aNT H I AR B Al
fdl g g MAITd @1 S drell 9e & gawr o 9wy ivar fafafde safd 2g
affaa Y fvar o Gear 81 aft & anaefl & favg qd # S amaw oY fdar wan @,
ST /Ay T 7 g% ©f Al 95 9 UNIEN § ST AT ST |

10
_'_‘_,_u—-"‘_‘,




(ix)

(x)

(xi)

(xii)

(xiii)

IR ARET BT TR B W ST A e AR, Sl SfHd |ust driare! a)
qoar 7, Srad el & vg o ddee wen @ aeEl $1 deam)
e, 1992 wem WOd & fafds wowl @ srarta W ST BrRiarE W S
Ahell B |

fee™ wU | Fu9 SWd il | guye & fiRa fan war sdes um wRarr SR
e fasfta & fag dear—16 # affargaR gamn «ifha o=a gU o T YA TS @l
Ty ufaferf e e 8rfl |

FgfaT sfeRY a5 suF & & sl srafdfal @ Fgfda = g & aRear 9 &
AR & S aifs Fafa sl © uRfre wRRienr @ fog gl St o aaar @
IR faers & Rerfy # 5l vpr @ fafdres ferew Sw= =1 21

vl ufear 9 weEfbd g IRy €Ea-08./2025 Ud fagfy fwmr @ dswiEe
http://irecruitment2.rajasthan.gov.in T& www.police.rajasthan.gov.in T SU«&] G
D T ¥ GE-EET W SR I Y J9uEe R SUE B St |

NG U3 A9 @ T A [Pdl W TOR P U1/ GAT D QAR o TR NdeT
P P IAfH ¥ OF 8¢9 AT RN 7340557555, 9352323625 and email id-
recruitmenthelpdesk@rajasthan.gov.in T §9& &1 &1 HHaT 2 |

ot ufbar & T # o9 WRBR 9 gfow yeed gRT N aE, oAl & s |

A far T ¥ R ) it g yafera feer e/ aRua &1 || 89 9 38 O @) Refd
# 0 N Ao Saa wdlt # wardt e SR g9 yer fEl, aRost A e

(amendments) * @R 8 |
A —uRRME—"31" (NTSP Table 1 to 02) __Q,. - o
9-4*
(R FaR uve)
sFfaRed weifews gfers
ol Td gerfa are,

RIS, SR |

yfaferfr—fmfaRad & gaeet vd snavas sriard! eg—

N AW

10.
11.
12.
13.
14.

AR AEIQeId gforsd, IToreen |

AR JfaRe Aeieeres giord, ey |

gfers Sigad STAgR,/ e |

AR FEIFeTd /S0 FeT-RIed Gferd, WIoieen |

MY, Il VG SHAASD STy, IS SUgR |

qaE JAfRad gford amgdd / Iurged SaYR / SR |

TR gfore Seflerdh, IO 7 SLRYY, SR / YR / IGA, TG Ve TR T
e, WSt W, gfera REAR IS SR |

TR HATS<, IR 9T MMM,/ WAL /g afden serferaT |

AR U gfera gRierer & / FHvs, gferd URiET &, IS |

WY ArEE G4, I8 (Y1) AT, e |

ga e (yam), dams. 31 (Hd)) IS |

e, ST Ber / e/ SfE dearor T, o |

wfa, I JfEE 9IS, IO |

TR, ORI gferd dedrse de & Utd o) [de ® & 39 doprar o _gford
J9Ee TR SUAE FE | g

— 7

Y-
JAfIRe Aegers gfer,
T Ud TR ars,

RISTRRITH, SR |

11



Bi~eqel WAl 2025 8g Raa Yal B RN (Yo RUAR BIEead AT / Picqdl aA1erd)

#.| R/ gfie a1 M ECit] = @ Tad) a1 T it SR ot TRl f
. A Afgen Higer afen wfen wfdern
E a E ' E Elp|® E “ E ' E =
b B o < B 5o
HUIHBERHHHRERRUHREERUHREHHRERHUHEERE
1 | Police Telecommunications | CONT.GEN | 131 3 | 104 | 248| 78 | 486 | 5 | 1 67| 112 | 37| 222| 4| 1 |51|86|27|169| 7| 1 |89| 160|37|294| 1| 0 (22|36 | 10| 69| 3 | 0 [42| 72|21 138 ] 1378
CONT.Dv | 61 o| 11| 20| a|35|0fo|a|9o|1|m|of|o|3|6|1|10|of|o|6|2|2|w|ofof1|3]|o|4|alo|a|s[1]| o] o
Total 13 3155|268 82| 521 5| 1 [71|121] 38236 a | 1 |s5a|92]28[ 179 7| 1 os|im|30]33] 1| 0|23]39]10]73] 3] 0]|as|77]22]147] 1460
gé’
IH.MI

FINAL POST FOR Adv with 281 post 09-04-202518:15



1
OFFICE OF THE DIRECTOR GENERAL OF POLICE, RAJASTHAN, JAIPUR
No. N-5(1)Police-Force/Const./ 2025/ [ < (0 Date: 05-04-2025

STANDING ORDER N0:0£/2025
Subject - Procedure for recruitment of constables (Police telecommunication)

In suppression of earlier Standing Orders, the following instructions are issued to
regulate recruitment of Constables Operator & Driver (PTC) in Sections-lll of Rule 4 of
RPSSR 1989(as amended), hereinafter referred to as Rules. (These instructions shall be
effective for recruitments to be held henceforth. The recruitment will be governed by the
latest Government circular wherever applicable).

1. DETERMINATION OF VACANCIES:-

Prior to the initiation of the recruitment process, it shall be the responsibility of the
Appointing Authority concerned to accurately determine the vacancies as per Rule 10 of
the said Rules.

2. RESERVATION OF VACANCIES: -
(a) The provisions of Rule 7 of RPSSR 1989 shall be strictly adhered to.

(b) 12.5% of the vacancies in a particular year and backlog vacancy in this category of
last recruitment, shall be filled by appointing Ex-Servicemen as provided in the Rajasthan
Civil Services/ RCS (Absorption of Ex-Servicemen) Rules, 1988 (as amended). Only such
Ex-Servicemen who fulfil the requirement of Rule 3 (a) of RCS (Absorption of Ex-
Servicemen) Rules, 1988, and those with at least 'GOOD' character rating at the time of
discharge, as mentioned in the discharge book, shall be eligible to apply.

The reservation of vacancies for Ex-Servicemen as specified shall be category
wise in direct recruitment. In the event of non-availability of the suitable and eligible Ex-
Servicemen in a particular year, the vacancies so reserved for them shall be filled in
accordance with the normal procedure and equal number of vacancies shall be carried
forward to the next recruitment year and thereafter such vacancies would lapse. As per
DOP notification No. F5(18) DOP/A-2/84/Part-1l dt. 07-12- 2022 and circular Dt. 12-12-2022
and 27-02-2023.

Since the recruitment of Ex-Servicemen is to be carried out separately, a separate
list of Ex-Servicemen candidates shall be maintained at all stages of recruitment and their
selection shall be independent of their relative performance in comparison with other
candidates.

A person who has retired or is retiring within forthcoming one year, after earning
his/her pension on the basis of no objection certificate (NOC) from the competent
authority, shall be eligible to apply for the post but he/she will have to submit proof of
retirement to the Recruitment Board at the time of Physical Standard Test/Physical
Efficiency Test as per Section 6 of DOP notification No. F.5 (18) Dop/A-2/84/part-2 dated
17.4.2018 and 22-12-2020. Apart from this, the circular dated 22-08-19 issued by the
Department of Personnel for Ex-servicemen candidates will also be effective.

(c) 33% of vacancies in a particular year shall be filled by women, out of which 8%
and 2% vacancies shall be reserved for widows and divorcee women candidates
respectively as per Government of Rajasthan notification no F-2(1) DOP/A- 2/2003 dated
01-10-2024 and circulars 13.01.16.

The reservation for women shall be treated as horizontal reservation, category-
wise, and it shall be adjusted proportionately in the respective categories of Unreserved,
SC, ST, EWS, BC & MBC. A separate list of women candidates shall be maintained at all
stages of recruitment and their selection shall be independent of their relative performance
in comparison with other candidates.
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In case adequate number of suitable & eligible women are not available for

recruitment in a particular year, the vacancies shall be filled as if they were not reserved,
from male candidates of the same category.

(d) Reservation of Vacancies for Outstanding Sports persons: - According to Rule-7(C)
of RPSSR-1989, reservation of vacancies for outstanding sportspersons of Rajasthan
shall be 2% of the total vacancies of each of the recruiting unit (both technical and non-
technical) in that year for direct recruitment. Such recruited constables will be allotted for
General duties only. A Separate notification shall be issued for the same.

It may be noted that only Bonafide residents of Rajasthan are eligible for

recruitment under this quota.
(e) MBC 5% reservation as per DOP notification dated 13.02.2019

(f) 10% Reservation of vacancies for Economically Weaker Section as per DOP
notification dated 20.10.2019.

'Economically Weaker Section' shall be the persons who are bonafide resident of
Rajasthan and not covered under the existing scheme of reservation for the Scheduled
Caste, the Scheduled Tribe, the Backward Classes, the Most Backward Classes and
whose family has gross annual income below Rupees 8.00 lakhs. The gross annual
income will be income pertaining to the financial year prior to the year of application. Only
certificate issued as per government norms will be considered.

(g) Social Justice and Empowerment Department, Government of Rajasthan vide
notification No. F 11(125)TJ/DDPC/Sanyaavi/2022/75500 dated 12.01.2023, includes
bisexual (trans gender) community in the authorized list of Other Backward Classes of
Rajasthan State at S.No. 92 has been included. Transgender applicants will be able to
apply against the posts advertised for Other Backward Classes.

(h) Applicants out of Rajasthan state-

Existing scheme of reservation for the Scheduled Caste, the Scheduled Tribe, the
Backward Classes, the Most Backward Classes, and Economically weaker section other
than Rajasthan State will be consider as general category candidates/applicants.

3. AGE & RELAXATION IN AGE:-
(i} Relaxation in age shall be given as provided in Rules-11 of RPSSR 1989.

(i) The candidate must have attained the age of 18 years & must not have attained the
age of 23 years (DOP notification dated 25.6.2004 & 17-05-2018 and Home dept. Letter
No. P-2(70)H-1/2012 dated 07-09-2012) on 1st day of January of the next year following
the last date fixed for receipt of applications. However, the upper age limit for Constable
(Driver) shall be 26 years.

(iii) The upper age limit shall be relaxed by:

(@) 5 years in case of men candidates belonging to SC, ST, OBC, MBC (non
creamy), EWS category and women candidates belonging to Unreserved category.

(b) 10 years in case of women candidates belonging to SC, ST, OBC, MBC (non
creamy), EWS category.

(c) 3 years in case of the candidates who are State Government employees and
dependents of deceased Police officers/Police officials killed in the discharge of their
duties.

(iv) DOP notification dated 17-05-2018 has made provision for balance in the event of
no recruitment process in any financial year. It is said that in case of no  recruitment

process in the year 2024, candidate will be given chance in one year.

(v) The upper age limit mentioned above shall be 42 years (DOP notification dated
25.6.2004,17-05-2018 & Home dept. letter no.P-2(70)H-1/2012 dated 07-09-2012)
in the case of Ex-Servicemen.
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4. PHYSICAL FITNESS NORMS:-
(i) Physical fitness norms shall be applicable as per rule 14 of RPSSR, 1989 :-

) Men Women :
Height (minimum) 168 cms 152 cms
Minimum Chest Without expansion-81cms Not applicable
measurement and With expansion-86 cms

expansion (only for men)| (Min. expansion of 5 cms is required)

Minimum weight (only
for women) Not applicable 47.5 kgs

Further relaxation in Physical fitness/ standards, as admissible, shall be governed
by Rule 14 of RPSSR 1989.

5.  EDUCATIONAL QUALIFICATION:-
Educational qualification required for the post of constable as mentioned in section |, Il
I, IV and V of the Rules will be as prescribed in column IV of schedule | of RPSSR,
1989.

District. /Unit Minimum educational qualification
Police Tele- Senior Secondary in Science with Physics & Maths/ Computer
communication Science as subjects by a Board established by law or
Constable equivalent, or 10+2 examination declared equivalent there to
Operator/Driver by the Government.

Any candidate who has appeared in qualifying class examination is also eligible to
apply for post of constable as applicable but shall have to furnish a certificate of having
passed such examination on the day of PET/PST examination.

6. RECRUITMENT CENTRES:-

Centers for the PET/PST and examination will be specified by the Director
General of Police, Rajasthan.

7. G _APP -

According to the notification dated 23-05-2022 & Amended notification dated 03-
08-2024 of the State Government Personnel (A-2) Department, as per the provisions
of schedule-ll of the Rajasthan Subordinate and Ministerial Services (Common
Eligibility Test) Rules-2022 for the post of Constable (Senior Secondary Level) of
Rajasthan Police Subordinate Services, the recruitment is to be done through
Common Eligibility Test.

Candidates of GEN/ EWS/ OBC/ MBC scoring-40% and SC/ST scoring-35%
marks in Common Eligibility Test (Senior Secondary Level)-2024 conducted by
Rajasthan Subordinate & Ministerial Staff Selection Board, will be eligible to apply
online for the post of Constables telecommunication.

a. In accordance with the Rule-17 of said Rules, the notification for inviting online
applications for recruitment shall be published in the leading newspapers and police
website www.police.rajasthan.gov.in. Adequate publicity shall be given in minority
areas and Tribal Sub-Plan (TSP) areas, so that candidates from these areas are also
able to apply on time.

b. Candidate shall be required to submit the prescribed online application form
through the Common Service Centre (CSC)/ E-mitra kiosks or at his/her own level. List

of the CSC/ E-mitra kiosks and instructions for filling application form shall be
available on website.
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¢c. Examination fees applicable for online application is as follows: -

Personnel (A-2) Department, Government of Rajasthan's Circular Number P-
8(3)Personnel/A-2/2023/04443 Dated 19-04-2023 has implemented One time
Registration system in all Recruitment Examinations. After one time Registration by
the candidates, repeated examination fee will not be payable for applying in other
Recruitment Exams. For this, candidates will have to deposit one-time registration fee
prescribed as per rules by going to One Time Registration option after login through
his/her SSO ID.

d. Handwritten application/ offline form shall not be accepted by the Department.
e. On successful submission of online application form, a unique Application ID shall
be allotted to the candidate.

f. Incomplete applications or applications not filled-up in accordance with the
instructions issued shall be rejected under Rule 20 of RPSSR 1989. No claim for
refund of fee shall be entertained.

g. The roll numbers for applications accepted online shall be allotted to the
candidates on the basis of randomization. Admit cards will not be sent to the
candidates by post. It shall be the responsibility of the candidates to download
their admit cards by use of application ID from the website.

h. Candidate applying for the post of Constable (Driver) should possess valid
permanent driving license for LMV or HMV or both issued “At least one year
prior” from the date of notification.

8. PROCEDURE FOR SELECTION:-
The process of selection for the post of Constable shall be as per provisions under
Section 25 of RPSSR 1989.

PART-I

WRITTEN TEST 150 Marks
The written objective type (OMR Based) Test of two (2) hours duration will be held

across the state of Rajasthan at centers as specified by DGP. There shall be 150
questions of one mark each. 25% marks will be deducted for every wrong answer.

. L ) No. of | Marks
Syllabus of written objective type (OMR Based) Test for Police | questions

Tele-communication Constable Operator/Driver.

Reasoning, Logic , Computer, Internet, Electronics, Information 80 80
Technology, Communication, Cyber Security, Artificial intelligence,
Cyber- crime and Digital forensics.

General Knowledge, General Science, Social Science, Current 25 25
affairs and regarding the right of women & children

and the Government schemes and institutions run by the
Rajasthan Government for them.

History, Geography, Economy, Polity, Culture & Art of 45 45
Rajasthan

Total 150 150

Minimum qualifying marks shall be:-

1. 40% for Unreserved and EWS, BC (both OBC & MBC) candidates, 36% marks for
SC/ST Candidates in aggregate marks.

2. Ex-servicemen shall be given a relaxation of 5% and in case of non - availability of
advertised number of selected ex-servicemen, further 5% relaxation shall be provided as
per Section 5 of DOP notification No. F.5(18) DOP/A-2/134/part-2 dt 22.12.2020.

The results will be published on Rajasthan Police website
www.police.rajasthan.gov.in and also on notice boards in the offices of Superintendents of
Police or other Appointing Authorities concerned.
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PART-ll

Five times candidates will be called for PET (post wise/gender wise/category wise)
as per advertised post in various districts & units at a date and place specified by the
DGP. PET will be held first followed by PST.

(A) PHYSICAL EFFICIENCY TEST (PET) -

The Physical Efficiency Test will be qualifying in nature. The candidates will undergo the
PET at their own risk. Any candidate failing in PET will be disqualified. Only one chance
shall be given for PET. There will be no appeal for PET.

Run Time
Men 5Km. 25 minutes
Women 5 Km. 35 minutes
EX- Service men 5Km. 30 minutes

Candidate shall be required to submit a Fitness Certificate issued by a Gowt.
Medical Officer, prior to appearing for PET.

Women candidates with pregnancy are advised not to participate in PET. They will not
be permitted to attend outdoor examination. However, if a pregnant woman candidate
presents herself before the board for PET the board shall decide on giving her maximum 6
months extension for appearing in PET/PST after consideration of the marks obtained in
the written exam and those of special qualification as described in point No. 8 (B) of Part
lll. The candidate so allowed shall submit an application for conducting PET/PST
maximum 6 months of her delivery. Failure to do so will result in cancellation of her
candidature.

The Board constituted by DGP for recruitment shall examine the condition of the
ground for the PET every day before the start of the process which shall be documented,
and the decision of the Board with regard to suitability of the track for PET shall be final.
The report of the ground suitability shall be prepared by the Board each day.

(B) PHYSICAL STANDARD TEST (PST): -

The candidates who passed the physical efficiency test will be called for the height,
chest measurements (height and weight measurement in case of Women candidates).
Measurements of the candidates will be done by the Recruitment Board as per the norms
laid down in the Rules.

1 anda exp I ch i
Candidates

¥: BVE andid and the _‘-e--
to fulfil the prescribed standards shall be rejected.

The Recruitment Board shall take care to segregate and inform the candidates,
who have taken relaxation of physical measurements and those who have not and their
selection in PST due to relaxation available to them as per their category and take their
signatures. '

One chance of appeal will be given to candidates who are not satisfied with the
PST result. A fee of Rs. 500/- shall be deposited by the candidate along with appeal
application and he/she shall be re-examined by the Recruitment Board on the same day.
To avoid any disadvantage to the candidate, the Recruitment Board Shall be assisted by a
Medical Board of Government Doctors in all cases of PST appeals and the signatures of
the candidates shall figure in all sheets of appeal along with that of the members of the
Recruitment Board and Doctors of medical board. P rem all

the day of PST. with or without appeal and shall be final,
4
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PART-Ill

(A) BROFICIENCY TEST (only for Drivers) : -

Candidates failing to qualify in the proficiency test shall be disqualified for
selection. The minimum passing percentage shall be the same as in written objective
type (OMR Based) Test for various categories.

(i) FOR CONSTABLE (DRIVER) 30 Marks

The proficiency test shall consist of the following practical

tests on the subject of vehicle driving and vehicle

maintenance: -

A. Stop Test - as per Annexure 'A’ 4 Marks
B. Steering Test- as per Annexure B' 4 Marks
C. Slalom Test - as per Annexure 'C' 8 Marks

D. Driving of Heavy Vehicles (along with possession of 8 Marks
Heavy Vehicle Driving Licence which should be about
one year old from date of notification.

E. Removing three simple mechanical and electrical faults 6 Marks
in the vehicle

Candidate fails the test if -

1. Basic vehicle operation is not demonstrated smoothly.
3. The driver cannot demonstrate control of the vehicle when driving and
braking
3. The driver hits the obstacle(s).
4. The driver cannot pass the slalom circuit.
20 Marks
(B) SPECIAL QUALIFICATIONS- any 2 areas of specialization of
the candidate from the following three mentioned below will be
considered, for Constable (Operator)

(i) Candidates having various N.C.C. Certificates will be awarded marks as
follows (for the highest available certificates only): -

C Certificate 10 Marks
B Certificate 8 Marks
A Certificate 6 Marks

(i) HOME GUARD:-Candidates who have served as Home Guards volunteers
would be awarded marks as follows: -

A. HG volunteer who has served continuously for more than 3 years. 10 Marks
B. HG volunteer who has served continuously for more than 2 years. 8 Marks
C. HG volunteer who has served continuously for more than 1 years. 6 Marks

(i) Degree/Diploma in various disciplines related to Technical knowledge(for the
highest available certificates only): -
Name of Degree/Diploma Marks

M.Tech./M.Sc. in Computer Science, Information Technology, Electronics, 10
Cyber security, Artificial Intelligence, Cyber-Crime, Data Science and
Digital forensics from any recognized University established by law or
qualifications recognized as equivalent by the Government.

B.Tech./B.Sc. in Computer Science, Information Technology, Electronics, 08
Cyber security, Artificial Intelligence, Cyber-Crime, Data Science and
Digital forensics from any recognized University established by law or
qualifications recognized as equivalent by the Government.

Diploma in Computer Science, Information Technology, Electronics, Cyber 06
security, Artificial Intelligence, Cyber-Crime, Data Science and Digital
forensics from any recognized University established by law or qualifications
recognized as-equivalent by the Government.




9. ED ME

A combined merit list of Constables telecommunication of all eligible and
successful candidates shall be prepared in descending order of marks obtained in
written Test and proficiency test, special qualifications as the case may be. It should
also be done category wise, by the concerned Recruitment Board on the basis of
aggregate marks obtained by each candidate in the written Test, proficiency test and
special qualifications.

If two or more candidates obtain equal marks, the person older in age shall be
placed higher; where two or more persons have same marks and age, the person
having higher educational qualifications will be placed higher; where two or more
persons have same marks, age and educational qualifications, the person obtaining
higher marks in written Test shall be placed higher; where two or more persons have
the same marks, age, educational qualification and marks in written Test their names
shall be placed in English alphabetical order in the Merit list. Candidates standing
higher in merit shall be eligible for appointment subject to the provisions of Rules 23,
24 and 25 of RPSSR, 1989.

10. COMBINED SELECT LIST

The selection of BC, SC or ST category candidates in Unreserved category will
be permissible as per Govt. of Rajasthan circular no. F7(1)DOP/A-2/99 dated
26.07.2017 at every stage of selection which states that "If a candidate belonging to
SC/ST/BC has not availed of any of the special concessions such as in age-limit,
physical fitness etc. in the recruitment process, which are available to the candidates
belonging to these categories, except the concession of fees, and he secures more
marks than the marks obtained by the last UR category candidate who is selected,
such a candidate belonging to the SC/ST/BC shall be counted against the Unreserved
category vacancies and not the vacancies reserved for the SC/ST/BC, as the case
may be."

Candidates belonging to Scheduled Caste and Scheduled Tribes seeking
relaxation in physical measurement will be included in the select list only if sufficient
numbers of candidates who have not availed of any relaxation are unavailable. When
such candidates are included in the select list, they will find place below the
candidates who have not availed of any relaxation irrespective of marks obtained.

In the event of non-availability of the eligible and suitable candidates amongst
the Backward classes and More Backward classes, as the case may be, for direct
recruitment, in a particular year, the vacancies so reserved for them shall be carried
forwarded to the subsequent three recruitment years. After expiry of three recruitment
years, such carried forward vacancies shall be filled in accordance with the normal
procedure. (As per DOP Notification F.7(10)DOP.A-11/2023 Dated 28-07-2023)

The unfilled vacancies of the SC & ST shall not be filled by the candidates of
other category and shall be carried over to the next years(s) as backlog.

The combined Select List of all successful candidates shall be forwarded by the
Recruitment Board to Director General of Police in accordance with Rule-23 of
RPSSR 1989 and after DGP's perusal, be published by affixing on the notice board
of the District/Unit and also on the website of the department.

If a candidate is disqualified on any ground or fails to join by the date given by the
appointing authority, the candidate next in the combined merit list, in the order of merit in
the respective category, shall be eligible for appointment.

This combined merit list shall automatically lapse when the next recruitment is
advertised, or after 6 months, whichever is earlier.

The Recruitment Board of the unit shall prepare the combined select list of
candidates of all the categories whose names appear in the combined merit list by inter-
lacing in accordance with Circular no. F7(1) DOP/A-2/99 dated 26.07.2017 on the basis
of marks obtained by them in each stage of the selection.
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11.  MEDICAL EXAMINATION: -

Immediately after declaration of the select list, candidates shall be required to
undergo a Medical Test by a Government Medical Board. The Appointing Authority shall
approach the Chief Medical and Health Officer/Principal Medical Officer concerned to
appoint one or more medical officers, as required, for this purpose, as per enclosed
proforma (Annexure D). The medical examination will be held in the Reserve Police Lines
of the District/Unit.

Candidates who are found temporarily unfit and whose defect can be rectified
within 6 months as per the opinion of the Medical Officer shall be eligible for appointment
after the said period, provided they are found fit by medical board.

Candidates who fail to conform to the prescribed standards of medical fithess
even on re-examination within stipulated time shall be declared medically unfit for
appointment and their candidature shall stand cancelled.

Medical standards:

The minimum near vision should be N6 (better eye) and N9 (worse eye). The
minimum distant vision should be 6/6 (better eye) and 6/9 (worse eye) of both eyes with or
without any correction. In right handed person, the right eye is better eye and vice versa.
(As per DOP instructions dated 13.3.2020)

The candidate must not have knock knee, flat foot, varicose vein, night blindness,
stammering, hernia or squint in eyes and they should possess high colour vision.

They must be in good mental and bodily health and free from any physical
defects/surgical problems likely to interfere with the efficient performance of the duties.

12. VER 1F1 TE
DRIVING LICENCE etc : -

The original certificates of date of birth, caste, education, driving license and
marital status (in case of women) shall be obtained from the candidates who are declared
fit in the medical examination. These certificates shall be verified by the Appointing
Authority and only those candidates whose documents are found genuine, shall be eligible
for appointment. After verification process is complete the original certificates will be
returned and photo copies shall be retained by units concerned for record.

Entry of availed relaxation in height and chest/weight measurements of SC/ST

candidates should be made explicitly in their Service records.

13. CHARACTER VERIFICATION: -

Candidates will be required to furnish a declaration in R.P. form No. 4 (Verification
Roll) and the contents of such declaration, may be got verified during the character
verification.

Dates should be mentioned in every document of character verification:.
Candidates with "satisfactory" character as per rule-13 of RPSSR 1989 shall be eligible
for appointment.

Matters related to disqualification due to incomplete/ fraudulent documents relating
to character verification or due to criminal antecedents shall be referred for decision to the
Police Headquarters.

rev i f con rificati |

Medically fit candidates, whose documents are found genuine and against whom
nothing adverse has come to notice on verification of their character, shall be appointed
on the basis of their category-wise merit, as per the prescribed roster, on probation.

15. DISQUALIFICATION FOR APPOINTMENT:-

A candidate shall be disqualified for recruitment if his candidature is found
violative of Rule 13, Rule 15, Rule 16 or Rule 24 of RPSSR 1989.

~
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Any candidate who is found to be guilty of impersonation or submitting fabricated
documents, documents which have been tampered with, suppressing material
information, using or attempting to use unfair means in the examination, resorting to any
other irregular or improper means for obtaining admission to the examination, in addition
to rendering himself/ herself liable to criminal prosecution, will be debarred either
permanently or for a specified period by the Recruitment Board or the Appointing
Authority for admission to any examination to be held under the provisions of these
Rules.

His/her conduct may also be reported to the State Government for similar action
in respect of candidates serving under the State Governmert. Vide DOP circular P.1(1)
personal/A-2/2016 dated 04-12-2019, Candidates who have furnished wrong or have
suppressed any information including those of criminal cases registered, pending or
disposed, when the said information is sought by Appointing Authority, will not be eligible
for appointment.

16. VASSING:-

No recommendation for recruitment, either written or oral, other than that required
under the Rules, shall be taken into consideration. Any attempt on the part of a candidate
to enlist support directly or indirectly for his/her candidature by any such means shall
disqualify him/her for recruitment.

17. This Standing Order is being issued in conference of Powers given to DGP in rule 23
'A' of RPSSR-1989.

Encl.-Annexure - AB,C&D <2)
-~

(UTKAL RANJAN SAHOO)
Director General of police
Rajasthan, Jaipur

Copy for information/necessary action to: -

1. All D.Gs, Rajasthan, Jaipur.

2. AllAddI.D.Gs./ Police Commissioners/l.Gs./ Dy.l.Gs of Police, Rajasthan.

3. All Superintendents of Police, DCPs, Rajasthan.

4. Joint Secretary to Govt. (Group-1), Home Department, Rajasthan, Jaipur.

5. AllCommandants, RAC Bns. including IR /MBC/Trg. Institutes, including Principal
RPTC, Jodhpur/Kishangarh, Rajasthan.

6. In-charge, Website Cell, Jaipur along with a soft copy to upload it on the Rajasthan

Police website.
7. All Group In-charges, Headquarters Branch, PHQ, Rajasthan, Jaipur.

2

Director General of police
Rajasthan, Jaipur
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Annexure 'A’
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When passing between the first cones, the clutch pedal must be activated and when passing the next cones, the brake pedal must be activated.

4

/

Director General of Police,

Rajasthan, Jaipur
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STOP LINE

Obstacle

When passing between the first cones, the clutch pedal must be activated and Reducing of speed by the brake pedal and after passing the next cones the obstacle

must be avoided by steering control. When passed the obstacle, the vehicle must be brought to a Full stop.

—

Director General of Police,
Rajasthan, Jaipur
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Annexure 'C'

HANDLING TEST

Slalom Circuit -6 Cones 4 Marks

Distance between the cones 15 M

Traffic Cones-
To obtain full (4) Marks, The Driver must be able to control the vehicle with an average speed of 30-40 K.M. through the circuit.

%

/

Director General of Police,
Rajasthan
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Annexure 'D'
Rajasthan Police
Certificate of Physical Fitness 4x3.5Cm. SIZE
COLOUR PHOTO
OF EXAMINED
CANDIDATE

I do hereby certify that | have examined Shri/Smt./Kum.-------
S/0,W/0,D/O Shri a candidate for appointment
for the post of Constable in Police Department. His/her age according to his/her own statement is-

years, and by appearance about years.
1. Identification mark 11. Hernia present or absent
2. General conformation 12. Hydrocele
3. Vision 13. Glycosuria
4. Night Blindness/ Defective Colour Vision 14.  Allbuminuria
5. Hearing 15. Distinguishing marks
6. Lungs 16. Stammering or Stuttering present or absent
7. Heart 17. Knock-Knee
8. Kidney 18. Varicose veins
9. Liver 19. Squint
10. Spleen | 20. Abnormal gait, flatfoot or any other deformity

| consider that he/she is of sound health and good physique and his/her all vital systems are
functioning normally and he/she is not physically or mentally suffering form any disability. That
he/she is fit to enter service in Rajasthan Police as Constable (General Duty, Driver)

I consider him/her unfit to enter service under the Government for the reasons given at--------—

The thumb impression below was made by the applicant in my presence.

Name of Medical officer Signature of Medical Officer,
Name of hospital with ,
Rubber Stamp.
Date
Place
The Day of

Box for thumb impression to be taken in
presence of the Medical Officer.

Director General of Police,
Rajasthan, Jaipur
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